
 
 
 
 
 

Not every business needs in-house HR. 
But every business deserves protection. 

One wrong termination. One ignored complaint. One missing I-9. That’s all it takes. 
 

 
W E H E L P Y O U R B U S I N E S S I N 3 K E Y A R E A S 

 

 
What We Handle For You 

 

● Employee Relations & Conflict Resolution ● Legal Compliance & Risk Management 

● Workplace Investigations & Claims ● Terminations & Separation Support 

● Employee Handbooks & Policies ● Leave of Absence (LOA) Management 

● Recruiting & Onboarding ● Performance Appraisals & Coaching 

● Workers’ Comp Management ● Job Descriptions & Document Translation 

● Training & Development ● Bilingual Support (English / Spanish) 

 

Why a Consultant Makes Strategic and Financial Sense 
 

 

EMPLOYEE IN-HOUSE HR CONSULTANT (HOUSE OF RESOURCES) 

● Full-Time Salary 

● Full Benefits (Medical, Dental, PTO) 

● Overtime and Vacation accrual 

● Often entry- to mid-level experience 

● Limited to onsite, 9-5 support 

● May require additional vendors for compliance, investigations, or urgent 

issues 

● Workers' Comp coverage required 

● Unemployment insurance liability 

● Limited scalability as your team grows 

 
● Flexible Options: Hourly, Monthly, or Project Based 

● No Benefits to pay, Zero overhead 

● Flexible Scheduling, On Demand 

● Senior-Level Expertise from Day 1 

● Onsite visits available as needed + Remote & After-Hours Support 

● Full-Service: Employee Relations, Terminations, Investigations, Onboarding, 

Handbooks, Compliance and more 

● Scalable Support, We grow with your business 

How We Work With You 
 

 

Core Essentials 
Flat-Rate Monthly 

 
HR À La Carte 

Hourly / As-Needed 

 
Strategic Impact 
Bundled Services 

 
Hybrid Model 

Maximum Flexibility 

Ongoing HR support at a predictable 
cost. Ideal for growing teams that 

need consistent coverage. 

Pay only for what you use. Perfect for 
one-off projects, investigations, or 

urgent HR needs. 

A curated package of services aligned 
to your business goals and 

compliance priorities. 

Combine flat-rate essentials with add-
on services as your needs change and 

your team scales. 

 
 
 
 
 
 
 

HOUSE OF RESOURCES 
H R C O N S U LT I N G  •  C O M P L I A N C E  •  S U P P O R T 

Think of it as HR insurance. Affordable protection before a costly mistake happens. 

Stop Managing HR Alone. 
 

01 
COMPLIANCE 
Stay legally protected and audit-ready with up-to-

date policies and regulatory guidance. 

02 
EMPLOYEE RELATIONS 
Resolve workplace conflicts, manage performance, 

and protect your culture before issues escalate. 

03 
DOCUMENTATION 

 

 
info@TheHouseofResources.com ● (949) 866-0492 ● www.TheHouseofResources.com 
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